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International Journal of Human Resources 
Development and Management (IJHRDM) is 
intended to serve as a forum for exchanging 
and disseminating information concerning 
human resources originating in diverse fields 
such as engineering, business and commerce, 
politics, health and biological sciences, law 
enforcement and defence, management and 
education. The goal of the IJHRDM is to 
provide a consolidated forum for all aspects 
of human resource development and 
management, and to do so across disciplines. 
An integrated view of all issues dealing with 
the human resource is essential in the light of 
our need to enhance the quality of life. It is 
also established to provide channels of 
communication between policy makers and 
researchers, as well as practitioners and 
professionals working in the field. 

IJHRDM is intended to be a major resource 
for all those who are interested in the growth 
and management of the human resource. 
This includes, but is not limited to, 
managers, engineers, policy makers and 
planners, legal experts, union leaders, 
researchers, practitioners, business leaders 
and employers, educators and recruiters. 

Subject coverage 
This new journal is intended to provide 
refereed and authoritative information on all 
aspects of human resource development and 
management, including information on: 
• Policies and planning 
• Worker rights, benefits and responsibilities 
• Employee-management relations 
• Strategic planning and allocation 
• Recruitment and work practices 
• Education and training, professional 

development and leadership 
• Group and organizational management 
• Cultural, cross-cultural and gender issues 
• Role of the unions 
• Worker employability and transferability 

of skills 
• Wage and retirement aspects of 

employment 
• Customer-supplier relationships 
• Implementation and transition into new 

technological environments 
• Transfer, integration and diffusion of new 

technologies 
• Employees as a source of innovation and 

creation 
• Employment relationships and quality of 

working life 
• High performance work systems and 

related HRM practices 

• Flexible work patterns and alternative 
employment arrangements 

• Other topics related to human resource 
development and management 

Submission of papers 

Papers, case studies, etc. in the areas covered 
by the International Journal of Human 
Resources Development and Management are 
invited for submission. Notes for intending 
authors can be found at: 
https://www.inderscience.com/papers  
 
All papers must be submitted on line. 
 
Authors of accepted papers will receive a 
PDF file of their published paper. Hard 
copies of journal issues may be purchased 
at a special price for authors from 
subs@inderscience.com 
 
Papers and all editorial correspondence  
(but not subscription orders) should be  
emailed to the Editorial Office at:  
Email: editorial@inderscience.com 
Fax: (UK) +44 1234-240515 
Website: www.inderscience.com 

Neither the Editor-in-Chief nor the publisher 
can accept any responsibility for opinions 
expressed in the International Journal of 
Human Resources Development and 
Management or in any of its special 
publications. 

Subscription orders 
The International Journal of Human 
Resources Development and Management is 
published in four issues per volume.  
 
A Subscription Order Form is provided in 
this issue. Payment with order should be 
made to: 
Inderscience Enterprises Ltd. (Order Dept.), 
World Trade Center Building 11,  
29 Route de Pre-Bois, Case Postale 856,  
CH-1215 Genève 15, Switzerland. 

For rush orders please FAX to:  
 (UK) +44 1234 240 515 
or Email to subs@inderscience.com 

Electronic PDF files 
IJHRDM papers are available to download 
from web site:  www.inderscience.com  
Online payment by credit card. 

Advertisements 
Please address enquiries to the above 
mentioned Genève address or 
Email: adverts@inderscience.com 
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